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Agree

Do you agree with: Whether

Disagree

candidates are hired should not
depend age and gender

Use fairness definition: Fairness
through unawareness [12].
This prevents direct
discrimination. However, indirect
discrimination shall be prevented.
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Do you agree with: The probability

of a candidate being hired should
be the same among male and

v

Agree

female candidates.

\,

Use fairness definition:
Demographic parity [2,4].
The main fairness metric is

selection rate. However, actual
outcomes TP/TN are not counted.
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1 Disagree

Do you agree with: Among all
individuals who are genuinely
qualified, the probability of being
selected by the algorithm should

b

Use fairness definition: Equal
opportunity [3].
The main fairness metric is
balance of TPRs. Consider
balancing the FPRs as well.
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Agree \

be equal.

l Disagree

( Do you agree with: Among all )
individuals that the algorithm
selects, the probability that these
individuals are actually qualified
should be equal for female and

‘ Agree \U male candidates. y
1 Disagree
Do you agree with: If two
candidates have similar
experience and test score, the
‘ Agree probability of being hired should
be similar.
Use fairness definition: Individual \\ J
fairness [4]. The similarity metric l Disagree
should evaluate objectively e \
measurable attributes. Do you agree with: If multiple
positions are available, the
company should aim at hiring
l Agree | both male and female candidates.

You value diversity instead of
fairness. You should set explicit
diversity goals (positive

discrimination).
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Use fairness definition: Predictive
parity [3]. You should optimize for 4
precision.

l Disagree

Fairness is difficult to
capture with a single metric.
Evaluate the applicability of

multiple metrics.
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